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72. Plaintiff did not make any final personnel decisions. 

73. Plaintiff did not have authority to hire employees. 

74.  The Store Manager retains final hiring authority. 

75. 

 

76. Plaintiff did not create employee schedules or have authority to approve schedule 

changes or employee vacation requests.  

77. Department managers prepared schedules for their respective departments, and the 

Store Manager prepared the remaining store schedules. 

78. Plaintiff did not possess authority to terminate employees. 

79. The Store Manager retained final authority over discipline and termination. 

80. 

advancement, promotion, or other changes in employee status were not given particular weight. 
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81. Plaintiff was required to elevate significant personnel decisions to the Store 

Manager, including when the Store Manager was not physically present at the store. 

82. Plaintiff's title and actual job duties did not reflect final authority over hiring, firing, 

discipline, or other consequential personnel decisions. 

83. 

customarily recognized department or subdivision thereof. 

84. When Plaintiff was assigned to assist at other Safeway stores, she worked alongside 

Assistant Store Managers from multiple stores who likewise spent substantial portions of their 

shifts performing routine store-floor work, including stocking shelves. 

Overtime Practices and Workload Expectations 
 

85. Plaintiff regularly worked at least forty-five (45) hours per week. 

86. Plaintiff regularly worked beyond her scheduled hours by remaining at the store 

and continuing to work after scheduled shifts and reporting to work on scheduled days off. 

87. Plaintiff worked more than fifty (50) hours during multiple workweeks, including 

weeks in which she reported to work on scheduled days off and weeks in which Defendants 

scheduled her to work six days for inventory. 

88. Plaintiff's Store Manager communicated with Plaintiff by text message and directed 

or requested that she report to work on scheduled days off, which she did on multiple occasions. 

89. Defendants did not pay Plaintiff any overtime premium for hours worked in excess 

of forty (40) in a workweek. 

90. Defendants apply the same overtime exempt classification and compensation 

policy and practice to all other Assistant Store Managers within the Mid-Atlantic Division, paying 
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them a fixed salary without an overtime premium when they work more than forty (40) hours in a 

workweek. 

91. Plaintiff understood her salary to compensate her for a forty-hour workweek. 

92. Defendants did not tell Plaintiff that her salary was intended to compensate her for 

all hours worked in a workweek, however many or few. 

93. Plaintiff did not agree that her salary would compensate her for all hours worked in 

a workweek, however many or few. 

Plaintiff's Work Hours and Defendants' Knowledge 
 

94. Defendants create and maintain work schedules for Assistant Store Managers and 

therefore know the hours Assistant Store Managers are scheduled to work. 

95. Defendants also know or are reasonably expected to know when Assistant Store 

Managers remain at work beyond scheduled shifts or are directed to report on scheduled days off. 

96. For example, during the representative workweek of May 17 through May 23, 2026, 

Defendants' scheduling system scheduled Plaintiff for approximately forty-six (46) hours. 

97. Plaintiff worked more than forty (40) hours during that workweek  

98. Defendants did not pay Plaintiff an overtime premium for the hours she worked in 

excess of forty (40) during that workweek. 

99. Plaintiff's wage statements reported forty (40) hours even when Defendants' 

scheduling records reflected a workweek exceeding forty (40) hours. 

100. Defendants have actual or constructive knowledge of Plaintiff's overtime work 

through their scheduling records, store-level supervision, communications directing additional 

work, and the work Plaintiff performed for their benefit. 
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